new employee benefits
for hybrid workers.

work from home

allowances

remunerations for IT
accessories or to offset
utility bills

no-meeting
fridays

create focus time for your
employees to complete
their projects

family care
leave

giving employees more
personal time to spend
with their loved ones

-

randstad

partial
reimbursement

reimburse employees'
mobile and broadband
bills

shorter work
weeks

for higher work
productivity and foster a
happier workforce

workaway

mental health
days

opportunity for
employees to take a
mindful break from work

parental and
childcare leave

giving parents quality
time to spend with their
children

programmes

allowing employees
opportunities to work
abroad without

sacrificing their careers

human forward.



